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President Message
Dear FOGSIans
Greetings!
Here comes your second 
Newsletter “Dil Se Dil Tak”.

A� er a wonderful 61st 
AICOG at Bhubaneswar organi-
zed “Dil se” by PC Mahapatra, 
HP Pattnaik and team, we are all 
back to work.

Congratulations AOGO and Organizing team of 61st 
AICOG. We will meet again at Varanasi in the “FFC” 
FOGSI for fraternity conclave. Here is your chance to 
express your views about FOGSI role in your lives. FOGSI 
Friends on facebook is now FOGSI for Fraternity and we 
FOGSI o�  ce wants to connect with all of you 35 thousand 
members in 245 societies—Dil Se.

FOGSI has for its fraternities many initiatives, academic 
and Social, please proactively take advantage of all these:
1. Download the free FOGSI health initiative EMR App 

(Two Vendors)
2. Enroll for FOGSI Indemnity and Social Security 

Scheme

FOGSI For Fraternity
An Important Bond of Communication..Based on Trust…Facilitating….

Good Diagnosis, Healing and Recovery!

3. Get your hospital/clinic accredited as “Manyata Clinic”
4. FOGSI JHPIEGO initative to train paramedics
5. Enroll your hospital and yourself in “Adbhut Matrutva” 

program and attend free TOT on 17–18 March
6. Take part in FOGSI surveys
7. 365 CME’s are for all of you, organize in your city and 

be academically updated
8. Participate in 5 theme conferences by the 5 Vice 

Presidents and the International Women’s Health 
Summit in June 

9. Give regular feedbacks to us to improve FOGSI
10. Take care of your health and health of your patients. 

Make Indian mother healthier. 
Here are my 10 points for you all. � e Health Minister 

given us two certi� cate which will come to you, proudly 
part them in your o�  ce. Please work for H.E.R with Q.E.D.

Warm regards
Lots of Luv
Om Shanti
Jaideep Malhotra
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Greetings of Happiness, Harmony and 
Healing for the New Year!

Healing is not only about 
procedures and medications, it 
involves the state of mind of the 
doctor and of the patient. Faith 
heals and doubt slows down 
healing. We are all looking for a 
solution to strengthen the doctor–
patient relationship and restore 

the foundation of faith and respect, which is an integral 
part of healing.

While you are sel� essly available always for your patients, 
taking care of them has been your top priority, sometimes 
you forget to take care of yourself. An amendment to the 
Physician’s Oath says, “I will attend to my own health, well 
being, and abilities in order to provide care of the highest 
standard.”

Selfcare is the � rst step to healing the doctor-patient 
relationship. When we do not take care of our self emotion-
ally and physically; stress, anxiety, irritation, anger, fear, 
jealousy, insecurities, discontentment, become a part of our 
emotions. For some of us they even manifest into behaviors. 
� is re� ects in our communication and also sometimes 
leads to unintentional mistakes or unethical practices. 
Over a period of time, this has created discontentment in 
our patients. � is is not the time to feel rejected or create 
fear. � is is the time to take charge of the situation by taking 
charge of our emotions. If we create an energy � eld of peace, 
empathy, cooperation and contentment, then that is what 

our patients will feel in our presence. If we do not carry 
anger and stress in our vibrations, we will not receive anger 
from our patients. While treating them with medications, let 
us start healing them with our pure vibrations. A peaceful 
mind has the power to silence disturbed minds. Let us 
raise our de� nitions of ethical practices, let us rede� ne the 
word ‘normal’. Let us create an aura of integrity, peace and 
compassion. Faith and respect will become natural for our 
patients.

Give yourself at least 30 minutes every morning for 
spiritual study, meditation and yoga practices. Protect your 
energies by making your hospital, your OPD and OT a “No 
Anger Zone”. You are not only a doctor, you are a healer, an 
Angel who radiates happiness and health to all.

BK Shivani Sister
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1000 Girls to be Immunized and 
50000 Women to be Screened 

for Cervical Cancer

Launch of
Akshaya Jeevan Project 

by 
Asia Economic forumMonthly

Releases

Released in AICOG Releasing in Varanasi Launching on 4th February at Varanasi
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FOGSI Schemes
FOGSI Social Security Scheme
True Fellowship and Fraternity in Distress
When tragedy strikes families can be lost and distressed 
particularly in a situation where the support or protection 
of organized social security is lacking as in our country. 
� is is even more acute with professionals who have to look 
out for themselves.

� e FOGSI SSS is a fellowship scheme that in the true 
sense engenders a spirit of fraternity and togetherness 
among our members by encouraging their participation 
in a common cause and creating a reliable � nancial and 
emotional safety net for their loved ones in case of tragedy.

� e FOGSI SSS is the only national scheme for our 
specialty, especially formulated for the mutual bene� t of 
the large family of FOGSI members. Financial support 
and solace in their time of need is available at a very short 
notice. It is your support to your colleague’s family !!

At present Social Security schemes members are: 1351.

FOGSI Indemnity Policy Scheme
Insurance Existing for your Protection by Safety in 
Numbers
� ere is no doubt that of all the medical specialties, our 
branch of obstetrics, gynecology, infertility management 
and gynecological endoscopy is considered to be at the 
highest medicolegal risk, with anything less than an optimal 
outcome being considered unacceptable by our patients 
and their families.

It was to address speci� c concerns brought on by the 
currently charged medicolegal climate, we now have to 
cope with as medical specialist professionals, that FOGSI 
devised and launched this tailor-made scheme, which was 
made possible by negotiating with insurance companies 
as a national professional organization to protect member 
interests.

� is policy o� ers coverage to all participating FOGSI 
members as well as the medical establishments owned 
by members. It can also club the standard policy with an 
errors and omission policy for medical establishments. An 
important feature is the in-built coverage of unquali� ed 
sta� . Recently we have increased the cover till around Rs 
3 Crores.

Indemnity Policy members are: 951.

FOGSI Contact Details
C-5, 6, 7, 9, 12, 13, 1st Floor, D-Wing Entrance, Trade 
World, Kamala City, Senapati Bapat Marg, Lower Parel 
West, Mumbai 400013. Maharashtra, India

: (022)24951648/24951654/24918032
: fogsischemes@gmail.com, : www.fogsi.org

FOGSI Friends—Building Bonds
—Dr Sudhir R shah

FOGSI means—� e Federation 
of Obstetrics & Gynecological 
Societies of India. � e Member 
of di� erent societies of India 
are part of FOGSI through 
the a�  liation of their mother 
Society to FOGSI. We are more 
then 35000 Obstetricians and 
Gynecologists spreaded over ALL 

parts of India—North—South—West—East and Central, 
means from Kanyakumari to Kashmir and Kutch to Assam. 
� e Social Media like Facebook has provided us a million 
dollar opportunity to know each members staying miles 
away and make them friends and exchange your di� erent 
views, ideas, professional works and lighter moments. It is 
a powerful tool to enrich ourself professionally and socially.

Fogsi Friend’s Group on Facebook is an o�  cial Group 
of FOGSI. � e Admins of this group include senior 
members of FOGSI and some o�  ce bearers. All the news 
of FOGSI and Conferences are posted here by di� erent 
Organizers and so one can get news regarding conferences-
registration–theme in seconds of posting and one can get 
all informations regarding Conference � eme and block 
their dates. � is One Visit place to have such FOGSI 
informations.

Fogsi Friends group also conduct debates–panel 
discussion through this group round the year so that 
every member can participate in that discussion. � is is 
something Unique of this group.

You can contact any Admin through this Group to solve 
any of your Professional or Membership problem with 
FOGSI.

You can share your experiences on any matter through 
this group to all FOGSI Members.

We all the Admins request you to Join this Group as 
early as possible. � ere are already nearly 5000 Members 
at present and will soon reach 10000 id every member add 
just one Member to this group. One can directly sent the 
request to the group and they will be taken. � is Fogsi 
Friends Group is only for Members of FOGSI so we request 
you not to add non-members to this prestigious Group.
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Saving our planet, li�ing people 
out of poverty, advancing econo-
mic growth…..these are one and 
same �ghts. We must connect 
the dots between climate change, 
water scarcity, energy shortages, 
global health, food security, and 
women’s empowerment. Solutions 
to one problem must be solutions 
for all. 

—Ban Ki Moon
In this era of instant grati�cation where human is used-

to for reaching any place within seconds through his latest 
gadgets, he wants everything instantly, be it his dreams, 
his health goals or anything. So basically, we are losing 
our patience. Unfortunately, health industry has to face it 
in maximum power because a hospital is the place where 
you go when you or a near and dear one is not well, there 
you want 100% cure within your decided frame of time and 
god forbid if something happens to the patient, doctor and 
sta� has to bear the brunt. Now it’s time for retrospection, 
gynecologists are the people who treat women, woman who 
gives birth and nurtures a future generation, if we treat her 
well and with respect, in return she will be able to bring 
up her child in the similar way, as all the inequality starts 
from home. Dignity is the key factor for any woman or to a 
human in general which boosts her con�dence and a sense 
of belonging. 

Regarding the care given by a physician, it’s not just 
medical treatment any more, we need to adopt a holistic 
approach, where we do not only deal with a medical illness 
but the person as a whole. We need to have a clear dialogue 
with the patient we are catering, regarding her illness, its 
implication on her personal and social life along with a 
clear-cut picture of the bene�ts medical science can o�er 
her and what our limitations are. Due to huge population 
and very poor doctor–patient ratio in our country, most of 

HER-QED
Dr Seema Pandey

physicians are overworked and neglecting their own well-
being, their quality family time and are under constant 
stress. Time has come when we have to learn to say ‘No’ and 
accept as much work as we can do justice with. Delegating 
the work, a good coordination among medical fraternity 
and evolution of multi-step medical care goes a long way. 
Looking at the litigations our colleagues are facing the 
most important factor is to build a mutual respect for 
each other, and come out of insecurities of losing patient 
and not use wrong words for a fellow colleague who has 
treated the patient earlier. �is has to be inculcated from 
the beginning of our medical education and along with our 
Hippocratic Oath we have to take one more oath, that is 
not to put our fellow colleague in a compromised situation 
by our comments. �e whole society is watching us and 
our relation with them is envious, at one hand we are the 
ones to whom they look upon when they are in trouble, at 
the same time they are envious of our living, our earning 
as all of our income comes because of their illness. Unity, 
awareness and group practice are few tools, which we can 
adopt to stand up.

�e biggest crisis our profession has been facing is its 
negative image, to remove that we all have to come out on 
every possible social platform, be it a social gathering, free 
camps, media or social networking sites. We the doctors 
we are so absorbed in our practice that we don’t realize the 
importance of these things. We have to come out of our 
safety zones and interact with masses, have to tell them 
clearly what medical science can do and what are our 
limitations. We have to state clearly that doctors are scientist 
and not God. We have to emphasize the importance of 
timely intervention, good nutritional status of women in the 
family and a positive atmosphere to combat all the lifestyle 
related diseases and stress. Also that a doctor also comes 
from the same society of which they are a part so if they 
raise a good, responsible kid who is empathetic towards his 
fellow human beings they will get such doctors.

Few Important Links
	https://t imesofindia.indiatimes.com/india/PC-PNDT-

amendments-defeat-PM-Modis-dream-of-Beti-Bachao/
articleshow/54275203.cms

	https://medicaldialogues.in/health-ministry-proposes-
amendments-to-pc-pndt-act/

	http://www.dnaindia.com/health/report-association-of-
medical-consultants-writes-an-open-letter-to-department-of-
health-family-welfare-on-proposed-amendments-to-the-mtp-
act-1971-2033021

	http://pndt.gov.in/index1.asp?linkid=12
	http://pndt.gov.in/index1.asp?linkid=15

Professor Dr. S. Sampathkumari MD, 
DGO, FICOG, FC Diab., FIME
Professor - OG, Chengalpattu 
Medical College Hospital
President, Board of Studies - OG, TN 
Dr MGR Medical University
Chairperson, FOGSI Adolescent 
Health Committee
ICOG, Academic & Governing 
Council Member
South Zone Coordinator, Indian 
Menopause Society
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Women Empowerment in Rural India
Dr Neema Acharya

Empowerment literally means 
becoming stronger and more 
con�dent, especially in controlling 
one’s life and claiming one’s 
rights. Women’s health, security, 
decision-making power, and 
mobility are four indicators for 
women’s empowerment. �ere are 
many programs at national and 
state level to empower women in 

various �elds. One key factor for the gap in implementation 
of laws and policies to address discrimination, economic 
disadvantages, and violence against women at the 
community level is the patriarchal structure that governs 
indian population.

 Apart from economic welfare, social justice, educa-
tion, health, traditions and spirituality also a�ect her 
empowerment.

�e solution won’t be very e�ective if we plan direct 
attack on women’s issues by targeting women alone, but 
it requires a comprehensive plan involving community 
participation. �ere is no easy or quick �x to the problems 
related to women’s empowerment and reproductive health 
in Rural India. �e real solution lies in a holistic approach 
that deals with all the major interrelated issues of economic 
welfare, social justice, education, health, and traditions/
spirituality.

Taking e�orts to promote women’s clubs to establish 
small scale industries based on agricultural or local crop 
or animal products can upli� their �nancial independence 

because of their employment potential and their 
contribution to total industrial output.

Despite the di�culties that are likely to be encountered, 
we FOGSIans  believe it is possible to bring about major 
improvements to the lives of women in rural India. I am sure 
and will be proud to be part of a program by our own national 
body, FOGSI which will be a dream project with rural women 
as a facilitator or a “manager” or “partner” to give them 
vision, power and freedom of planning work and activities at 
their own community level. Measures need to be planned by 
FOGSI involving rural women as leaders to alleviate poverty 
by self earning, promote health right from adolescence and 
childhood by reproductive, nutritional, sex and self-defence 
education and free voluntary rural health service by rotation 
by all FOGSIans in their surrounding villages and extension 
activities to promote for clean environment.
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A happy woman indicates a happy 
and healthy family.

Women our child-bearers and 
also responsible for child-rearing 
to a huge extent, their respect in 
society ought to be imperative!

Our Children learn what they 
see… and in a patriarchaly driven 
society… they learn to get away 
with disrespecting women…

One needs to understand here how fundamental 
sexuality is to the basic concept of gender in Indian 
society. And in a semi-feudal and genderized society like 
ours, sexuality remains central everywhere (from homes, 
schools and cinema screens to Parliament) to de� ne males 
and females. Under this rubric, submissiveness and non-
assertion are female qualities while domineering and 
forceful behavior is deemed proof of male power.

We are not able to understand let alone respect a 
Woman’s decision on getting educated, not wanting to 
marry or not wanting to bear any more children.

Indian society consists 
of people belonging 
to almost all kinds of 
religious beliefs. In every 
religion, women are given 
a special place and every 
religion teaches us to treat 
women with respect and 
dignity. But somehow the 
society has so developed 
that various types of ill 
practices, both physical and mental, against women have 
become a norm since ages. For instance, sati pratha, practice 
of dowry, parda pratha, female infanticide, wife burning, 
sexual violence, sexual harassment at work place, domestic 
violence and other varied kinds of discriminatory practices; 
all such acts consists of physical as well as mental element.

We claim to be a land of rich culture, with women as 
Goddesses being worshipped as Durga, Sarawati, Laxmi 
and Kali….yet we question their need for empowerment?? 

Respect for Women
Simran Brar

We control their biology, we dictate and appreciate their 
existence as a mere second � ddle to a man !

In fact we consider those men who respect women to be 
unmanly and o� en label them 
as “Joru ka Ghulam”, yet we 
justify men who respect their 
mothers in subjugating their 
wives…we indeed are very 
confused in the very meaning 
of respect…

So, in a culture where 
disrespecting women seems to be accepted and even 
embraced, how can fathers e� ectively teach their sons to 
respect women?

� ere is no substitute for a father’s example in teaching 
the importance of respecting women. As you interact with 
your son’s mother and sisters and other female family 
members, treat them with respect. When he sees you 
actively listening to them, when he sees you open doors for 
them and o� er to do things that make their lives easier, he 
will want to model your behavior.

As our sons learn to deal respectfully with the women in 
their lives, they will develop the needed skills and attitudes 
that will help them interact e� ectively with women all 
through their lives.

Women empowerment is the most important issue of 
the Indian society. � ere is huge demand of empowering 
women in the society to let them freely live their life, give 
them equal rights to take part in any activity, have sense of 
self-worth, etc.

To give our children an atmosphere of positivity we 
must make sure that as men and women we are happy with 
who we are.

And therefore as women we need to start making a 
conscious e� ort not to target other women for our own 
frustrations and pitfalls.

Each one of us needs to support the mortal goddesses in 
every home and every street not just in the temple!

Lets pledge towards respecting ourselves, and our youth 
will follow suit.

Dear FOGSIans,
I wish you all a beautiful 
academic oriented 2018. � is 
year under Dr Jaideep Malhotra, 
We will all follow a monthly 
theme, so we can achieve a 
greater impact to improve our 
society’s health.

You all would be receiving an 
E-Newsletter every month right 
from the president’s desk. 

“Dil Se Dil Tak”

Ours is the only organization which is proactively 
doing a lot of work and we, hereby say, We are proud 
FOGSIans.

“Individual actions may seem insigni� cant but 
together the small steps of many people can have 
astonishing impact”

Dr Neharika Malhotra Bora
Joint Secretary FOGSI
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FOGSI DAYS
January 6th FOGSI BRAND DIVAS—FOGSIAN DAY (FOGSI 

FOUNDATION DAY) STRATAGY PLANNING August 14th FOGSI INDIA POPULATION CONTROL 
CONTRACEPTION PROMOTION DAY

February 14th FOGSI FRIENDSHIP DAY September 7th FOGSI ADOLESCENT HEALTH DAY

March 8th FOGSI WOMEN’S DAY October 18th FOGSI MENOPAUSE DAY

April 11th FOGSI SAFE DELIVERY DAY October 31st FETUS DAY

May 15th FOGSI FAMILY DAY November 7th FOGSI PAP SMEAR DAY—PREVENT 
CANCER DAY

June 5th FOGSI INFERTILITY DAY (PLANT A TREE 
TODAY) December 1st FOGSI HIV-AIDS PREVENTION DAY

July 1st FOGSI GIRL CHILD DAY

BLOCK YOUR DATES
Date Place  & 

Venue
Congress Coordinators Email

3–4 February Varanasi FOGSI for Fraternity Conclave Dr Anuradha Khanna, Dr Archana Shah, 
Dr Anjali Rani, Dr Ruchi Pathak, Dr Sangeeta 
Rai

dr_anuradhakhanna@yahoo.co.in 
dr.archana.sah@gmail.com 
anjaliraniimsbhu@gmail.com 
drruchipathak@gmail.com  
dr.sangeeta1975@gmail.com

17–18 March Manesar Adbhut Matrutva Dr BK Subhada Neel, Dr Nitika Sobti dr.spneel@gmail.com 
drnitikasobti@gmail.com

27–29 April Dehradun YUVA FOGSI North Zone Dr Pratima Mittal, Dr Vineeta Gupta, Dr Luna 
Pant

drpratima@hotmail.com
lunapant@yahoo.co.in

29–April Dehradun M.C.M. Dr Jaydeep Tank, Dr Neharika Malhotra Bora drjaydeeptank@gmail.com 
dr.neharika@gmail.com

18–20 May  
Ahmedabad

Conference on “Multiple 
Pregnancy & Medical 
Disorders”

Dr MC Patel, Dr Jayprakash Shah drmcp54@yahoo.co.in 
rajnijp@yahoo.com

1–3 June Delhi International Women’s Health 
Summit

Dr Narendra Malhotra, Dr Anupam Gupta, 
Dr SN Basu

mnmhagra3@gmail.com 
attbcagra@gmail.com 
ssndbasu@gmail.com 

23–24 June Patna FOGSI - ISPAT GFMCON 
(Genetics Conference)

Dr Narendra Malhotra, Dr Abha Rani Sinha, 
Dr Pragya Mishra Choudhary, Dr Saurabh Dani

mnmhagra3@gmail.com 
pragyamishra@hotmail.com 
dr.saurabh.dani@gmail.com

29 June - 01 July Bangalore Conference on Critical Care in 
Obs (FOGSI Endorsed)

Dr Shobha Gudi, Dr Alpesh Gandhi sngudi@yahoo.co.in 
gandhialpesh@gmail.com

28–29 July Hotel Centre 
Point, Nagpur

Conference on Gestosis (FOGSI 
Endorsed)

Dr Suchitra N. Pandit suchipan56@gmail.com

20–22 July Udaipur YUVA FOGSI  West Zone Dr Lila Vyas, Dr Madhubala Chauhan, Dr Lata 
Rajoria, Dr Sudha Gandhi, Dr Nupoor Hooja

lilavyas_149@yahoo.com, 
yuvafogsiwest2018@gmail.com

4–5 August Indore BREASTCON Dr Kawita Bapat, Dr Anju Dorbi bapatkawita@gmail.com 
info@breastcon.com 
anjudorbi@gmail.com

17–19 August Manesar Leadership Summit and 
Capacity Building

Dr Jaideep Malhotra, Dr Neharika Malhotra 
Bora, Dr Deepak Gupta

jaideepmalhotraagra@gmail.com 
drjaideepmalhotra@gmail.com 
dr.neharika@gmal.com

7–9 September Vijaywada YUVA FOGSI South Zone Dr Jayam Kannan, Dr Avimeni Sasibala drjayamkannan@redi�mail.com 
sbavirneni@gmail.com

22–23 September Mumbai FOGSI MCM Dr Jaydeep Tank, Dr Madhuri Patel drjaydeeptank@gmail.com 
drmadhuripatel@gmail.com

14–19 October Rio, Brazil FIGO Rio Group Travel to Rio 
Dr Narendra Malhotra

 
mnmhagra3@gmail.com

27–28 October Kanpur Women Health for Women 
Empowerment Conference

Dr Meera Agnihotri, Dr Kiran Pandey, 
Dr Kalpana Dixit

drmeeraagnihotri@redi�mail.com 
dr.kiranpandey@gmail.com 
drvikasdikshit@yahoo.co.in

16–18 November Hyderabad ICOG Conference Dr Shantha Kumari, Dr Parag Biniwale drshanthakumari@yahoo.com 
parag.biniwale@gmail.com

22–24 November Gangtok YUVA FOGSI East Zone Dr Rajat Kumar Ray, Dr Ha�zur Rehman rajatkuray@redi�mail.com 
dr_ha�zurrose86@redi�mail.com

8-9 December Chennai FWCON-2018 Adolescent 
Conference

Dr Jayam Kannan, Dr Sampath Kumari drjayamkannan@redi�mail.com 
drskumari@yahoo.co.in


